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scallop has been determined as 
the best monoculture species to 
start the aquaculture business 
with. HaiCo is now assembling 
the resources for a large-scale 
scallop aquaculture initiative. Site 
selection is in process and work 
is being planned for the place-
ment of infrastructure in the first 
quarter of 2011. A subsidiary 
company under HaiCo will be 
incorporated for this activity and 
this company will work directly 
with Coastal Shellfish Corpora-
tion (Coastal First Nations and the 
Great Bear Initiative) which will 
be supplying seed and technical 
expertise.  

While initially our goal is to focus 
on growing scallops through seed 
husbandry within four farm sites, 
other monocultures are being ex-
amined for incorporation into the 
plan over the next decade. The 
initial start would see HaiCo rais-
ing 10,000,000 scallops annually 
and increasing our capacity over 
the grow-out period of five years 
and further expanding our seed 
source to 25,000,000 planted 
annually.  

Energy
HaiCo has been engaged in wind 
energy discussions with NaiKun 
and focussing on other alterna-
tive energy strategies through 
the first half of 2010.

The urgency of the wind project 
has passed as NaiKun did not re-
ceive a contract in the BC Hydro 
power call-out. Simon Fraser Uni-
versity has been contacted by the 
CHN to do an impartial review of 
the project prior to General Vote. 
A General Vote to decide about 
going into business with NaiKun 
was committed to by the House 
of Assembly.

Great Bear Initiative/Coastal First 
Nations (GBI/CFN) have done a 
lot of research in the area of al-
ternate energy and since HaiCo 
has undertaken operations with 
Taan Forest, we have been more 
focused on finding alternatives 
for using the low value fibre that 
becomes a by-product of the 
harvesting operations. 

Thomas Olsen of HaiCo along 
with Bob Brash of Taan Forest Ltd 
Partnership have been in ongoing 

discussions with the GBI/CFN, FP 
Innovations and the BC Bioenergy 
Council on pursuing a number of 
ideas around energy alternatives.  

The CHN, Skidegate Band Coun-
cil and Old Massett Village Coun-
cil are members of GBI/CFN and 
there is the beginning of a col-
laborative effort in finding some 
short-term solutions to eliminating 
the diesel generation for 
electricity and the dependency on 
carbon-emitting energy 
production. 

Taan Forest’s ongoing harvesting 
is able to supply much of the low 
grade fibre that could potentially 
feed into a bio energy plant. These 
are some of the opportunities that 
are being explored.

HaiCo is looking at funding sourc-
es that could move a pilot project 
forward in collaboration with GBI/
CFN and other partnering orga-
nizations. HaiCo’s participation in 
the discussions at the GBI/CFN are 
in the early stages but there is a 
lot of merit in the benefits that the 
islands would see in a coordinated 
energy strategy. •
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CHN Code of Ethics

How do you Represent the Nation?

Though the motion was defeat-
ed it did prompt lively discussion 
with as many diverse opinions 
as speakers. 

The motion was defeated for a 
couple of reasons, one of which 
was that many of the items in 
the motion are covered in the 
CHN Code of Ethics, originally 
adopted-in-principle in 1999 and 
amended in 2000. The code cov-
ers one’s conduct in private and 
public, and, as with any set of 
guidelines, there is room for inter-
pretation. 

Following is the CHN-adopted 
Code: 

CODE OF ETHICS
1. Authority: Pursuant to the 
Constitution of the Haida Na-
tion, CHN Representatives, Village 
Councillors and Hereditary Chiefs 
will uphold the principles and 
dignity of the Haida Nation at all 
times.

2. CHN Representatives must:
(a) Conduct their official du-
ties with integrity and display 
the values of sincerity, honesty, 
frankness, truth, loyalty and fair 
dealing.
 
(b) Conduct their official duties 
and responsibilities with compe-
tence, quality of service and serve 
the Nation in a conscientious, dili-

gent and efficient manner as they 
serve the best interest of the Na-
tion as a whole;

(c) Encourage respect for their of-
fice by their conduct [and] gener-
al appearance. Communications 
with the public should continu-
ously strive to improve the image 
of the office that they hold;

(d) Be prompt, co-operative, 
courteous, honest, respectful and 
temperate while performing du-
ties;

(e) Make themselves available to 
the public in an efficient and con-
venient manner, which will cre-
ate respect and confidence in the 
CHN;

(f) Publicly represent CHN pur-
suant to the Constitution of the 
Haida Nation, and shall make 
clear, when expressing personal 
opinion, that it is not the position 
of the CHN.

(g) NOT disclose any information 
acquired during the course of 
the CHN or Committee meetings 
where matters have been deemed 
confidential. Further, Representa-
tives have a duty not to disclose 
any information acquired during 
their term of office or thereafter 
in regard to any matters that per-
tain directly or indirectly to indi-
vidual members of the Nation;

(h) NOT engage in public criti-
cism of the CHN, Village Coun-
cils and/or the Hereditary/Chiefs’ 
Council in general, nor adminis-
tration, nor the CHN Policies. •

Adopted In-Principle, HOA June 1999
Adopted Amendments, HOA 2000

How do you represent the Haida people? What is a reasonable activity 
after the meetings are over and you have spare time? Those are 
questions that a motion put forward at the October 2010, House 
of Assembly sought to address.

HOT DRINKS 
Skidegate business and coffee-drinkers-heaven, Jags Beanstalk was 
honoured this month as a 2010 Outstanding Business at the BC 
Aboriginal Business Awards. The awards mark business excellence 
and an independent jury judges each submission on the business’s 
viability, sustainability and competitiveness. 

The coffee crew from left to right: Erica Ryan-Gagne, Khataya  Brown,
 Jags and Sue Murphy Brown.
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by Vanessa Whiteknife

Have you ever wondered what it 
would be like to be on the TV show 
The Apprentice? Erica Ryan-Gagne 
and I have: we were the success-
ful applicants invited to attend the 
Young Entrepreneur Symposium in 
Vancouver and we set out to com-
pete for $5000 cash. 

Arriving on the evening of No-
vember 22nd, and with the 
challenge set to finish on the af-
ternoon of the 24th, we did not 
know what to expect. After regis-
tration we were directed to “net-
work” with other youth delegates 
from across Canada by introduc-
ing ourselves to people we had 
never met and getting to know 
each other. This was very hard for 
me as I am a shy person and tend 
to just keep to myself but after 
going around the room a cou-
ple of times, trying to avoid eye 
contact, I recognized a couple of 
faces and felt better.

The next morning, I viewed 
North Vancouver and the harbour 
at sunrise while eating breakfast 
on the 19th floor of the beauti-

ful Renaissance Hotel. Everyone 
then gathered in the ballroom 
and Stan Wesley, our truly amaz-
ing MC, got the ball rolling. He 
directed every youth delegate to 
stand in a circle around the room 
and proceeded to pass the mi-

crophone around to everyone 
so that we could introduce our-
selves. While we did that, he gave 
everyone a number from one to 
fourteen. As fate would have it, 
Erica ended up on my team! An-
other familiar face, Kristine Archie, 
who worked with the Skidegate 
Youth Council earlier this year 
also joined our team.

Immediately after getting to 
know my team, we were faced 
with our first challenge: creating 
a team business name, logo and 
slogan. Everyone had an input 
and we finally decided on “Thun-
dering Eagle Ventures”, with our 
slogan reading “Experience the 

The winning team. Top L-R: Kyle Azak, Jordan Bear, Mandy Gull, Darrell Ross Jr., and George 
Watts. Bottom L-R: Erica Ryan-Gagne, Kyla Kotchea, Kristine Archie, and Vanessa Whiteknife.

Rising to the Challenge
Young Entrepreneurs Symposium

Vanessa W
hiteknife

HAIDA CONSTITUTION 
AVAILABLE

The Haida Nation’s Constitution, revised in 2010, is 
now available. You can download a pdf at < www.
haidanation.ca/Pages/CHN/Constitution.html > or 
pick up a copy at either the Old Massett or Skidegate 
CHN office.

continued next page
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Thunder.” I created our logo us-
ing Photoshop and a photo of 
Erica’s eagle tattoo. I cropped and 
sized her eagle and placed it atop 
a lightning bolt to create a “T.” 
We presented our name, slogan, 
and logo in a slideshow presenta-
tion featuring a team photo along 
with AC/DC’s “Thunderstruck” in 
the background.

Our next challenge was in sales. 
Each team was given a limited 
edition painting by Coast Salish 
artist, Bonny Krulicki. The judges 
would be marking teams on their 
sales strategy, teamwork and the 
amount of money the art was 
sold for. 

We used the personal connec-
tions our team had and sold the 
painting to a law firm in Que-
bec for the staggering amount of 
$3000! Because we sold the piece 
for over $1000, our buyer was 
given a table for ten at Thursday 
night’s Gala Banquet. And since 
he was unable to make it, he do-
nated the table back to us, raising 
the value of our sale to $4500! 
We filled the table with youth we 
invited from the surrounding Van-
couver area. 

The next challenge utilized our 
creativity. We were given a food 
blender and a twenty-dollar bill to 
create a smoothie, which would 
be judged on effectiveness, taste, 
and creativity. With the twen-
ty dollars, we bought local and 
organic ingredients to mix up a 
drink we called the Thunder Zing-
er. Complete with a power bar 
gel, this smoothie shot is perfect 
for today’s busy entrepreneur. It 
keeps you healthy with vitamins 
and organic foods, and is also 
energized with the power gel. It 

tasted great for something that 
had vitamins in it!

Our final challenge in advertising 
and marketing had our team writ-

ing, directing and starring in our 
own Tim Horton’s commercial. 
The commercial was to be judged 
by the company owner himself! 
We brainstormed ideas, created 
storyboards, chose background 
music, and did voice-overs. 
After very long days and very late 
nights, I am pleased to announce 
that Thundering Eagle Ventures 
placed in the top three for ev-
ery challenge and we placed first 
overall, winning ourselves $5000 
cash!

This Young Entrepreneur Sympo-
sium was a huge success. The 
money raised by all delegates 
reached an approximate amount 
of $27,000! This money will be 
used to cover expenses from this 

One of the team challenges was to create, compose and direct a Tim Horton's commercial. Here 
is part of the team filming the commercial on Alberni St. in Vancouver. Although the whole team 
was not on-screen, everyone had a part to play. There was a director, actors and others to do 
the voice-overs. Seen here are team members Erica Ryan-Gagne, and back left George Watts and 
Kristine Archie.

symposium as well as to help 
fund future symposiums. It was 
fun, challenging, and a great net-
working opportunity for speakers 
and participants. We had a list of 

amazing speakers including Rick 
Hansen; Miss Canada, Ashley Call-
ingbull; Tantoo Cardinal; Mike Ta-
maki; MLA Barry Penner, George 
Hemeon; Alvin Powell and many 
more that were empowering and 
inspiring. The friendships made 
here will last a lifetime and I am 
glad I was a part of it.

The Young Entrepreneur Sympo-
sium 2010 was sponsored by New 
Relationship Trust (NRT), Dream-
catcher Charitable Foundation 
(DCF), and the Canadian Council 
for Aboriginal Business (CCAB). 
I would like to extend a huge 
thank you to Cliff Fregin (NRT) 
and Dan Brant (DCF) for making 
this all possible. •

Vanessa W
hiteknife

From page 15
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Integrating Haida culture into 
the classroom was the subject of 
a Professional Development day 
this past September at the Haida 
Heritage Centre in Skidegate.

Debi Laughlin helped organize 
the event and explained to me 
what she was hoping to achieve 
with the Pro-D curriculum. 

“It’s about creating culturally in-
clusive classrooms. There are so 
many activities involving Haida 
culture [which] can be used in 
every subject [in the school]. The 
Haida language teachers would 
like to focus on language and 
have more Haida culture taught 
by teachers in other subjects. 

I had been talking to a student 
who said, ‘I’m too lazy to go to 
science.’ And I said, ‘Five-hundred 
years ago nobody would be lazy, 
there was too much to do.’ He 
responded, ‘They didn’t have sci-
ence or math to deal with.’ But I 
told him ‘Yes, they did. Looking 
at plants and animals and decid-
ing what they could use is sci-
ence. Building canoes and carving 
is math.’ 

Haida [knowledge] can be used in 
every subject. For example, Haida 
myths and stories could be part 
of social studies; which villages 
were used for what, could be ge-
ography; the wildlife, forests, and 
oceans would be science. Teach-
ers need to appeal to Haida youth 
by incorporating Haida culture 
in their curriculum – this way, 
students may be able to under-
stand and make better sense of it. 

[The Pro-D day] is to help teach-
ers use Haida culture to teach 
their students so the language 
teachers can focus on language. 
Also, new staff may not have had 
time to get to know the islands 
and the people or some staff do 
not use Haida because they are 
not experts. Well, today is about 
teaching them to use Haida so 
they aren’t afraid of not being ex-
perts.”

The teachers were shown cedar 
weaving, the basics of Haida art, 
totem pole interpretation, the 
museum-as-a-resource, language, 
storytelling, regalia, dancing, 
songs, culturally responsive math 
and some took a botanical walk 
up to Spirit Lake.

The lessons were taught by: 

Ben Davidson, April Churchill, 
Denise Russ, Albert Hans, Joan 
Moody, Linda Tollas, Aaron Hans, 
Guujaaw, Jenny Cross, Sue Glad-
stone and the Elders of the Skide-
gate Haida Immersion Program. 
Nathalie Macfarlane and Cynthia 
Nicholl also presented. 

Linda Tollas led the botanical 
walk to Spirit Lake and teachers 
learned the story of Wasco, what 
plants can be used medicinally, 
and how to gather and prepare 
edible plants and berries. They 
hiked as far as the culturally mod-
ified trees and Linda said the walk 
went very well.

Cedar weaving was a very popu-
lar lesson and was presented by 

Learning-Up the Teachers

Instructor Gladys Vandal (L), showing Nadine Whittle and Marilyn Hunt the basics  of preparing 
cedar for weaving.

Justine Parnell

School District No.50 Professional Development Day at Kay Llnagaay

Pro-D – continued next page

by Justine Parnell
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April Churchill, Denise Russ and Albert Hans. I asked De-
nise what she was hoping teachers would learn and what 
they would take back to the classroom. “I hope to teach 
the teachers how to teach weaving to their students,” she 
said, and added that she would like to see teachers be more 
hands-on with students. She showed how to make head-
bands, bracelets and rope.
 
April Churchill expressed that she would like the teachers to 
know how Haida culture and society care for their relation-
ship to the land. “It’s more than just weaving, it’s a part of 
who we are. When Haida people weave they weave with 
material they prepare themselves. Ninety percent of weav-
ing a basket is preparation and relationship. We are con-
nected to all things and classrooms need to reflect that 
connection,” she said.
 
Ben Davidson taught the basic shapes of 
Haida art and the five levels of becom-
ing an artist. He said the first level is called 
Rudimentary, which is an awkward stage 
where you may need encouragement 
to carry on. The second level is Appren-
tice – Learning the alphabet: this is about 
learning the principles of the ovoid and U 
shape. The third level is Journeyman – In-
terpreting the Song: where you find and 
give meaning to art. The fourth level is 
Master – Mapping New Worlds where you 
don’t copy anymore, you make your own 
designs. And finally the fifth level is Artist, 
which is self-expression on the conscious 
and subconscious level. This final stage is 
where you have true expression and com-
plete confidence in the language of Haida Art. 
 
A Haida language lesson was taught by the Skidegate Haida 
Immersion Program (SHIP) and I asked Kevin Borserio what 
he wanted people to take away from the lesson. He said 
that he wanted teachers to understand what SHIP does, 
and who the Elders are. He added that he wants the teach-
ers to know they can use the many resources SHIP has if 
they are interested in learning the language. The lesson that 
day involved the Skidegate Haida orthography, which is the 

Top: Debi Laughlin

Center: L-R Golie Hans, Betty Richardson and Gladys Vandal at work in the 
language workshop.

Bottom: There was a full class to hear Ben Davidson speak to aspects of 
Haida art.

Justine Parnell
Justine Parnell

Justine Parnell

Pro-D – from page 17
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spelling system used by SHIP and 
common phrases and pronuncia-
tion.
 
Guujaaw was the Story Teller 
that day and I asked what he was 
hoping the teachers would learn 
from his presentation. “I hope the 
teachers learn particular lessons 
from each story. I would like ev-
eryone interested to take advan-
tage of the resources available 
to them. Haida people need to 
keep track of who we are through 
these stories and how we got 
here. These stories are not fairy 
tales – they are history. I hope 
these stories will be brought into 
the school system and will give 
Haida youth a sense of security 
and a sense of who they are. If 
teachers have a better sense of 
who Haida people are they will 
have a better understanding of 
our culture,” he said.
 
The lesson about regalia, song 
and dance was presented by 
Jenny Cross, Sue Gladstone, Ty-
ler Crosby and Joan Moody. The 
presentation showed the teach-
ers the evolution of Haida rega-
lia: who wears what regalia and 
why. They also shared a couple 
of songs and the proper way to 
dance to each song. By the end 
of the lesson teachers had been 
named the School District No.50 
clan!
 
I wanted to get a teacher’s opin-
ion on what they learned and 
what they would like to take back 
to their classroom. 

First I asked Jennifer Jury from 
Queen Charlotte Secondary what 
lessons or presentations she at-
tended and what she thought 
of them. Jennifer attended the 

Museum as a Resource workshop 
and found it very interesting. She 
was particularly taken by what 
the museum contains and how 
it works with the community. 
She also found Story Telling very 
interesting in the way particular 
beings came about and how the 
natural world, like sea urchins and 
salmon berries, are included in 
the stories.
 
I also asked a teacher from 
Sk’aadgaa Naay what they at-
tended and learned. Tricia Jung 
attended Cedar Weaving, which 
she found very interesting. She 
wants to get the students she 
teaches to do some weaving al-
though they may be a bit young. 
She also attended Story Telling 
and she would like to have an 
Elder come into her classroom 
and tell stories. She says she uses 
Haida culture in her classroom 
whenever possible.

James Reid who is also a teach-
er at Sk’aadgaa Naay attended 
Ben Davidson’s art workshop and 
thinks he would like to bring Ben 
into his class for a lesson some-
time. James also explored the 
museum and found the archives 
very useful, and appreciated how 
people are available as resources.

From talking to the teachers, the 
hosts from QCSS and the pre-
senters, I would consider this day 
very successful in influencing the 
teachers to use more Haida cul-
ture in their classrooms. In my 
opinion, this Pro-D day was ex-
actly what the teachers needed. 
Being a Haida student I find that 
I would be more intrigued in a 
subject that used Haida culture. 
For example if Social Studies had 
Haida myths and stories involved 
it would make me more interest-
ed in that subject. •

Taking a break from the full schedule of the Professional Development Day. L-R: Tricia Jung, 
James Reid, Jennifer Jury, Stephen Querengesser (Mr. Q). 

Justine Parnell
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1.

2.

4.

3.

FOUR NEW MASKS which will be on permanent exhibit at the 
Haida Gwaii Museum were validated by being danced at the 
Athlii Gwaii celebration. 1. Nang Kilsdlas, He whose voice is obeyed, 
carved by Guujaaw. 2. Kaalga Jaad, Ice Woman, carved by Reg 
Davidson. 3. SGuuluu Jaad, Foam Woman, carved by Jim Hart. 
4. Jiilaa Kuns, Creek Woman, carved by Robert Davidson. Photos: Jack LItrell.


